
In celebration of 60 years of 
service and support,  
Community Living Manitoba 
is in a process of renewal.  
We are renewing our 
website, our membership, 
our strategic vision and plan, 
and that renewal is filtering 
down into how we create 
and distribute our news.  The 
Parent Update and Notes and 
News, previously created as 
two separate newsletters, 
are now together in one 
helpful package for you to  
read and enjoy.  We hope 
that you like the new format 
and will find that the 
information we provide will 
be useful as you and your 
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family member with a 
disability grow and develop 
in ever more inclusive 
communities. 
There are a number of 
exciting new ventures 
happening through our 
offices and in collaboration 
with the many other 
agencies and associations 
who support individuals 
living with intellectual 
disabilities.  The upcoming 
conference in The Pas (see 
below), professional 
development workshops on 
working with educational 
assistants, caregiver 
workshops on Sexuality, the 
Registered Disability Savings 

Plan, Service Navigation,  
Grieving 101 and so much 
more.  We are always 
looking to provide the 
services and supports to 
make living with a disability  
that much easier. 
So, sit back and enjoy this 
issue.  If you have any 
comments or suggestions 
on the content, don’t 
hesitate to share that with 
us.  We welcome your 
feedback. 
We’ve made it through 
those dark days of 
winter….Happy Spring! 

Northern Manitoba Disability Issues Conference 

On April 13th and 14th, The Pas will  host 
a disability issues conference that will 
bring together students, parents, 
educators, administrators, school division 
and Manitoba Education personnel to 
profile challenges and successes in 
addressing disability in northern and rural 
communities.  Our partners include 
University College of the North, Manitoba 
Teachers Society, Manitoba Council of 
School Leaders, local Family Services and 
Consumer Affairs staff and Community 
Living Manitoba, as well as many other  
organizations and community members.  
If you are interested in attending or 
volunteering for this event, please contact 
Alison at CL-MB (aduffy@aclmb.ca or 204-
786-1607).  We are planning two full days 
of programming that will include 
perspectives on disability, service 
navigation with breakout sessions that 
will delve into topics including parent 
leadership, working with educational 
assistants, facilitating change, 

transitioning to adulthood and much, 
much more.   
Check out our website or email us for 
more details and register as soon as you 
can. 
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 Once again, Community 
Living Manitoba hosted a weekend 
devoted to parent leadership 
development and renewal.  This 
year, we gathered at Wilderness 
Edge Retreat and Conference Centre 
in Pinawa on a very blustery March 
11th.  A wide variety of individuals 
and couples braved the weather and 
travelled  from many different 
corners of our province including 
Morden, Brandon, The Pas, 
Peterfield and Winnipeg.   
 Weekend activities included 
some sessions on communication, 
advocacy, collaborative problem 
solving, supported decision making 

and working with challenging 
behaviour.  Very soon after 
meeting each other, the group 
were able to steer their own path 
and initiated a sharing circle 
activity that took place on Saturday 
evening.  It really confirmed the 
bond among those who attended 
and affirmed the support that they 
can draw from one another as they 
go forward along their life paths. 
 Of course there were also 
some good laughs, opportunities 
for rest and wonderful food to 
carry us through until Sunday 
afternoon when we disbanded and 
each  headed off to our homes.  

Thankfully, the driving conditions 
were much better for the return trip. 
 To all who came to be a part 
of the weekend, thank you for taking 
time from your busy lives .  And for 
those who are interested in taking 
part in a future weekend, stay tuned 
for the next opportunity in 2012! 
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The Parent Leadership Development Weekend 2011 

NOT ES  A ND NEWS  

What we bring to the weekend 
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Learning, Laughing and Growing Stronger Together 

 

What we take away with us 

Staying Strong as we support family members with Disabilities 

Sometimes, as primary caregivers for children and adults with disabilities, we feel overwhelmed 

with the work that we have to do making their lives meaningful and working with our communities 

so that they become more and more inclusive and accepting.  At times like that, remembering 

“The Serenity Prayer” can help… 

God grant me the Serenity  to accept the things that I cannot change, the 

Courage to change the things I can, and the Wisdom to know the difference. 



 

 
 
 
 
 

A number of concerned parents, 
teachers, administrators and 
disability advocates came out on a 
cold and frosty evening in February 
to discuss progress and challenges 
in inclusive education in Manitoba.  
Together we heard from Manitoba 
Education, Manitoba Council for 
Exceptional Children and 
Community Living Manitoba and 
then brainstormed what we all saw 
were some next steps in moving 
the inclusive education agenda 
forward over the next 5 to 10 
years.  Here are the results of that 
discussion: 
  
Priority Area 1: Supporting 
Teachers 
Training in appropriate use of 
support strategies (ie; 
communication books - what 
should be included, what should 
not be included) 
Co-teaching and teacher mentoring 
- this is especially necessary as 
there will be larger numbers of 
teachers leaving the system as they 
enter retirement.  There is a need 
for succession planning. 
More funding for specialized 
materials that are used for 
supporting and delivering 
instruction to students with special 
needs t 
Training on how to appropriately 
share information among staff 
from one grade to another or 
within the same grade when 
students move from teacher to 
teacher/class to class.  

Training in Universal Design for 
Learning so that all students 
benefit from being in the inclusive 
classroom 
 
Priority Area 2: Supporting 
Families 
Universal report cards may provide 
a more inclusive and meaningful 
way to report on a student’s 
progress in the curriculum and 
within their IEP goals as they apply 
to the curriculum. 
Parents report needing to have 
some kind of baseline training in 
how the system will be working to 
support their child.  Advocacy work 
is at time exhausting and they need 
to know who to turn to and how to 
work effectively within the system.  
A suggestion that arose was that 
perhaps the Student Services 
Administrators Association of 
Manitoba (SSAAM) could take the 
lead on developing an “Inclusive 
Education 101” workshop for 
parents of students with disabilities 
that would reflect current practice 
within each school division.  It can 
also profile different ways of 
supporting students with and 
without student specific funding 
and/or educational assistant 
support.  Parents also need to 
know how to determine whether 
the IEP written for their son or 
daughter is being implemented 
appropriately and how to see 
progress, how it will be reported. 
Newcomer parents may have 
diverse cultural views of disability/
mental health concerns.  Outreach 
to these parents needs to be part 
of planning as their numbers are 
steadily increasing. 

Children involved with the mental 
health system or justice or Child 
and Family Services need to be 
monitored to determine in a 
collaborative way with all involved 
systems, how best to support them 
and track their wellbeing. 
Parents report  sometimes needing 
someone to turn to who has 
“clout” within the system.  They 
may have access to advocates 
through Manitoba Association of 
Parent Councils, Community Living 
Manitoba, or other local 
associations, but sometimes it is 
just not enough.  The idea of an 
Ombudsman was discussed.  It was 
suggested that perhaps the role of 
the Dispute Resolution Coordinator 
could be expanded to take on this 
role so that they can work with the 
parent through difficult situations 
and not send them back to their 
school or school division to ensure 
that the proper process is being 
followed.  Parents report having 
experienced delay tactics, 
personality conflicts, 
misinterpretation of policies and 
practice and need to have 
someone to speak with and for 
them in these circumstances. 
Inclusion of parents in meetings/
training of school staff so that 
everyone hears the same message 
from the same source at the same 
time. 
 
Priority Area 3: Intersectoral 
Dialogue 
Continuation of the Student 
Services Inclusive Education 
Committee as a round table 
meeting for knowledge sharing 
among different sectors who are 
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Public Forum on Inclusive EducationéòAre We There Yet?ò 
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engaged with children who have 
special needs/disabilities. 
Continuation of the Transitioning 
Working Group so that the 
conversations that look at how to 
better align practices between 
different government departments 
can happen (especially as it relates 
to timing of assessments for 
educational programming versus 
eligibility for adult services) 
Intersectoral meetings that discuss 
how students are being supported 
or can be supported by different 
programs and services that are 
available through Health, Justice, 
Family Services and Consumer 
Affairs and Education - helping 
students and parents with the 
service navigation piece. – parents 
reported that this communication 
has been a challenge for students 
with complex medical needs who 
rely on a nurse and cannot attend 
school without a specific nurse 
because there is no “Plan B” in 
place when the nurse is away ill or 
on holidays. 
 

Priority Area 4: Knowledge 
Sharing 
Role for provincial SSAAM to share 
innovative practices from various 
school divisions among themselves 
and then among their staff. 
Role to encourage this kind of 
sharing at SAG - include parents in 
the conversations 
Role for common PD Days that 
allow many more teachers and 
practitioners to get together to 
share experiences, strategies etc. 
Possible role for “Inclusion Blogs” 
or webinars.  Look to University 
students to begin this - or through 
existing Blogs at MTS, or through 
MCEC. 
Encouraging thought leaders.  
Feature in newsletters, public 
forums, news articles etc. 
Share ideas around cluster schools 
vs specialized programs vs inclusive 
classrooms.  Look at what 
accessibility looks like, look at what 
meaningful inclusion looks like.  
Model of New Brunswick Human 
Rights Commission—
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 Inclusive Education: Campaign 2012! 

It is time to plan our activities for Inclusive Education Week in February 2012.  But to make it 

successful, we need your help.  Our goal for the coming year is to have an assembly in at least 

one school per school division that highlights inclusive education week and help those who attend 

answer the question ñWhat does inclusion mean to me?ò We want to hear from those with 

disabilities and listen to their stories of inclusion.  We have just under a year to get this initiative 

underway.  Letôs work together to find those schools, empower those self-advocates and ask the 

questions.  If you need any help in this endeavour, please contact Anne at CL-MB.  What a great 

way to celebrate our diamond jubilee! 

“Accommodation for Students with 
Disabilities.”(www.gnb.ca/hrc-cdp/
e/g/Guideline-Accommodating-
Students-Disability-New-
Brunswick.pdf) 
Broaden the understanding or FIPPA 
and PHIA among sectors and 
stakeholders.  
As a result of this session, a letter 
was composed and sent to Ministers 
of Education, Family Services and 
Consumer Affairs, Justice, Health 
and Healthy Living, Youth and 
Seniors.  We look forward to hearing 
from them and working through 
these recommendations in the 
months to come.   
 
 
 
 
 
 

 
 
 
 

Our thanks to MCEC  
for co-hosting this event! 

Public Forum on Inclusive EducationéòAre We There Yet?ò 



 

Community Living Manitoba is 
currently collaborating with Ruth 
Thomson, MSW,  to create two 
workshops that will address the 
many different kinds of grieving 
that we experience as self-
advocates, family members of and 
service providers to those with 
disabilities.  We think that it is 
important to understand  how our 
minds, bodies and spirits are 
connected and how being in any 
one stage of grieving over the loss 
of our expectations, change in 
lifestyle, or any other or a myriad 
of factors we experience can 
impact our wellbeing. 

Ruth has proposed an evening 
workshop that will target a general 
audience will feature the movie 

“Coming Down the Mountain” and 
allow for discussion of how we 
each perceive and experience grief.  
It will provide some limited 
understanding of the stages of 
grieving and how we all work 
through those stages at our own 
pace. 

The second workshop will be a full 
day event that will build 
understanding inside and out about 
grieving and work to provide tools 
for both those grieving and those 
supporting them to work through 
their feelings. 

We are excited to be partnering 
with Ruth on this venture and think 
that it will serve so many in our 
community who feel isolated and 
confused over what they are 

experiencing on a day to day basis.  
It will also help our service 
providers, educators, and case 
workers learn how to better 
support us as we journey through 
the world of disability. 

If you are interested in learning 
more about this, please contact CL-
MB and we will keep you informed 
of when and where these 
workshops will be offered. 

In the ensuing years, it was noticed 
that this emotional cycle was not 
exclusive just to the terminally ill, 
but also other people who were 
affected by bad news, such as 
losing their jobs or otherwise being 
negatively affected by change. The 

Elizabeth 
Kübler-Ross 
was a doctor in 
Switzerland 
who spent a lot 
of time with dying people, both 
comforting and studying them. She 
wrote a book which included a 
cycle of emotional states that is 
often referred to (but not 
exclusively called) The Grief Cycle. 

important factor 
is not that the 
change is good 
or bad, but that 

they perceive it as a significantly 
negative event.  
To learn more on grieving, check 
out: Elisabeth Kübler-Ross, On 
Death and Dying, Macmillan, NY, 
1969. 
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Good Grief...the mind, body and spirit connection 

NOT ES  A ND NEWS  
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As advocates for the rights of those 
with disabilities we need to 
acknowledge that the same rights 
to equality when it comes to public 
education, real work for real pay, 
safety in the community, and 
community living also extends to 
the expression of sexuality.  This 
can present some challenges to our 
way of thinking about people with 
disabilities and really compels us to 
abandon the view that the person 
with a disability is in need of 
charity and embrace a model that 
supports their right to make 
choices and set a course for their 

own destiny. 

When it comes to sexuality, many 
of us have difficulty speaking with 
our children, clients and peers 
about the many aspects of their 
sexual identity and feel 
overwhelmed. 

Thankfully, Sandy Hyman is here to 
help!  Sandy has many years of 
experience in teaching both people 
with disabilities and their service 
providers and support networks 
about sexuality and how to 
encourage respectful conversations 
about topics that include body 

image, anatomy, trust, respect, 
communication, and much, much 
more.  She is also more than willing 
to come to your community to 
provide this training. 

With her sense of humour and 
comfort with the subject matter, 
you will be sure to come out of the 
experience feeling more 
empowered to discuss sexuality 
and relationships with important 
people in your life. 

For more information on these 
workshops contact Cheryl at 
aclmb@aclmb.ca. 
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Sexuality and Relationships 

 

Ability Axis Employment Expo 
May 19 2011 

 Victoria Inn, Winnipeg 

Revolving around a vibrant career fair, the Ability Axis 
Employment Expo will be a celebration of 
employment and career opportunities for people with 
disabilities in our community. An annual focal point 
for all individuals and organizations in Winnipeg that 
are invested in increasing the employment and career 
success of people with disabilities, it is a forum for 
connecting job seekers and employers, for 
highlighting achievement and innovation, for 
featuring and disseminating resources, and for 
encouraging ever greater workforce participation by 
Manitobans with disabilities. 

 

For more information, visit 

www.abilityaxis.com 

Honouring Employers 

Recognition for Disability 
Accommodations 

On April 19, the Honourable Philip S. Lee, Lieutenant 
Governor of Manitoba will be honouring 80 employers 
from around Manitoba for their inclusive practices in 
hiring and accommodating a variety of employees 
with disabilities at Government House in Winnipeg. 

This event acknowledges the abilities of many 
employers to see the benefits of diversifying their 
workforce and create places where people with 
disabilities can do real work for real pay in a wide 
range of employment settings that include grocery 
stores, coffee shops and restaurants, manufacturing 
plants, human services, etc. 

We would like to extend our congratulations to these 
employers and look forward to profiling more about 
this event and the employers being honoured in 
future issues of this newsletter. 

 



Coming Soon to Community Living Manitoba 

We are currently in the process  or creating, reviewing, 

printing and reprinting a number of our resources.  We 

will soon have the Self-Advocate Guide to the VPA, The 

Family Guide to Adult Services, a reprinting of The 

Family Guide to Options and the Parents Guide to 

Inclusive Education.  Please let us know if you would like 

a copy reserved for you or someone you know. 

cheque payment.  As always, our 

capable staff will be able to take 

your calls and field your questions 

and follow-up on any outstanding 

needs or comments. 

We are in the midst of redeveloping 

our website so stay tuned for a more 

interactive online experience.  If 

you are not already on our email 

list, consider  joining.  Simply 

email the office and let us know 

what kind of information most 

interests  you (for example, parents 

of children, parents of adults, 

education, employment, housing, 

We have recently  signed on with  

an online credit option to  provide 

you with more opportunities to 

support the work that we do for you 

and your family,  CanadaHelps.org 

allows you to donate online and 

receive a charitable tax receipt.  We 

are also working with PayPal to 

facilitate the purchase of CL-MB 

products, and the payment for 

workshops or conferences that you 

attend in the near future.   

These two options will allow for the 

use of credit cards, compared to our 

more traditional need for cash or 

childcare, etc) so that we can make 

sure that you receive the 

information that you need. 

 

 

Community  

Living 

Manitoba 

   Diversity Includes. 

#6-120 Maryland Street 

Winnipeg MB R3G 1L1 

             Phone: 204-786-1607         Fax: 204-789-9850 

          E-mail: aclmb@aclmb.ca       Website: www.aclmb.ca  

  

 Celebrating 60 years! 

 

Community Living Manitoba has been working 
with Manitoba families of people with 
intellectual disabilities for 60 years and we 
have a lot to celebrate.  So many changes 
have been made over that time that have 
asserted the rights of people with disabilities to 
take their rightful place among their peers in 
Manitobaôs communities.  We are busily 
planning events  that will not only remind us of 
how far we have come over the years, but 
celebrate the fortitude that our families have 
kept through good times and bad. 

Stay tuned for some fun contests, new 
workshop opportunities and more as we build 
up to our Annual General Meeting in the fall. 

  

Paying It Forward... 


